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Role Profile: Art Teacher with DT and Food Technology 
Specialisms (1.5 days per week, contract role) 

 

Purpose 

 

 

Key Accountabilities 

 
 

 

The job holder will deliver excellent teaching including Art, DT and Food Technology to our pupils 
throughout the school. The job holder will have the talent, enthusiasm, energy and love of learning 
required to get the best from motivated and delightful children who are taught in small classes. They 
will also demonstrate the flexibility and commitment that is the hallmark of St. Margaret’s staff. 
  
 
  
 
  
 
  
 
  
 
 
  
  
  
  
  
  
  
  

 

 

 

 

 

 

 

1. Planning preparing and delivering innovative and exciting lessons in Art, DT and Food 
Technology and other subjects as per timetable. 
 

2. Ensure that curriculum and teaching policies and practices are implemented effectively. 
  

3. Prepare pupils for a wide range of Art and DT scholarships.  
 

4. Support colleagues with creating effective lesson plans, medium and long-term planning and 
sourcing resources.  
 

5. Maintaining accurate and detailed records of pupil progress and attainment and reporting on 
same. 
 

6. Completing reports and references on individuals or groups as required 
 

7. Fully responsible for the pastoral welfare of pupils under care, both at school and when offsite; 
Contribute to the extra-curricular activities and be fully involved in the wider aspects of our 
school.  
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Safeguarding Responsibilities 

 

 

Person Specification 

 Essential Desirable 

Skills 

A proven outstanding Teacher of Art, DT and 
Food Technology. 
 
Excellent people skills and the ability to 
communicate effectively and empathetically 
with parents. 
  
Ability to demonstrate excellent pastoral 
care. 
 
The ability to teach a wide range of artistic 
genres, including ceramics, batik printing, 3D 
modelling and Digital Art. 

 

Qualifications 
Qualified Teacher Status or appropriate level 
of experience and certification. 

 

Experience 
Experience in teaching Art, DT, Food 
Technology at Primary and/or Secondary 
level. 

 

Other 

Well organised, highly creative and 
innovative. 
 
A willingness to become involved in the wider 
life of the School. 

 

 

• To comply with safeguarding policies, procedures and code of conduct 

• To demonstrate a personal commitment to safeguarding and student/colleague wellbeing  

• To ensure that any safeguarding concerns or incidents are reported appropriately in line with 
policy 

• To engage in safeguarding training when required 
 

To promote safeguarding and the welfare of children and young persons for whom the job holder is 

responsible, or with whom they come into contact. The job holder will adhere to and ensure 

compliance with the relevant Cognita Safeguarding - Child Protection Policy and Procedures at all 

times. If in the course of carrying out the duties of the role, the job holder identifies any instance 

that a child is suffering or likely to suffer significant harm either at school or at home, they must 

report any concerns to the School's Child Protection Officer/Designated Safeguarding Lead or to 

the Head or indeed to the Regional CEO so that a referral can be made accordingly to Children's 

Social care and/or the Local Authority Designated officer.  
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Key Stakeholders:  
 
Internal – Headteacher, LT members, Members of School Staff, Students 
 

External –  
 

The Key Accountabilities listed above are not exhaustive and may be varied from time to time as dictated 

by the changing needs of Cognita. In this case, any significant changes or variations will be consulted with 

the post holder before undertaking these responsibilities. 

 

 

To be signed and dated by employee: 

 

 

Signed: ………………………………………….    

 

Name (print): ………………………………….. 

 

Date: …………………………………………….. 


